
Details of the post of

TEACHER OF ECONOMICS & BUSINESS



Economics & Business at King’s
Head of Department: Elaine Friend (efriend@ksw.org.uk)
The Department currently comprises one full-time and one part-time 
member of staff in addition to the Head of Department. It is housed in 
its own suite of rooms in the building known as “Number 12” near to the 
Cathedral Watergate at the west end of the historic College Green. There 
are three spacious teaching rooms, each with an interactive whiteboard 
or Apple TV enabled plasma screen. 

Economics and Business are taught only in the Sixth Form, although each 
year a small number of students begin the course having studied the 
subjects at GCSE in other institutions. The A level specification studied in 
Economics is that offered by AQA while in Business we take the Edexcel 
course. The subjects are two of the most popular in the School and, in 
any one year, can account for close to 50% of the Sixth Form population. 
Academic standards are high with a pass rate at or close to 100% in each 
of the last seven years.

The Department organises a range of trips and visits to, amongst others, 
a leading clothes retailer, Morgan Cars Ltd., Jaguar Land Rover, Eton 
College and Warwick University. Recently, in conjunction with the Politics 
Department, the Department which in recent years has included visits  
and also organised a trip to New York and Washington DC.  A range 
of speakers is also invited into the Department and the Department 
enters students into national competitions, for example the IEA Budget 
Challenge and the inter-school QUBEc Cup competition. Students are 
also invited to join the active, student-led ‘Number 12 Society.’

The Department is well known for the high quality of its teaching and its 
friendly working environment. Members of the Department are expected 
to involve themselves fully in the co-curricular side of the School and 
would normally expect to have a pastoral responsibility.

The King’s Foundation (The King’s School, Worcester, King’s St Alban’s 
and King’s Hawford) is strongly committed to welcoming applicants from 
a range of backgrounds. We recognise that well-qualified and talented 
graduates without teaching experience or a teaching qualification often 
have much to offer to our three Schools and benefit greatly themselves 
from our forward-looking, energetic and warm environment. For the right 
applicants, therefore, we would arrange bespoke training and support.



Teacher of Economics and Business
The successful candidate will be expected to:

• Teach to the highest standards across the age and ability range in the 
Sixth Form

• Demonstrate an in-depth and confident knowledge of Economics and 
Business

• Cater for learners of different abilities including those with SEND

• Maintain class interest and lesson pace and maximise learning by 
means of a varied range of resources

• Demonstrate in-depth, current and confident knowledge of relevant 
examination specifications and prepare students thoroughly for 
examinations

• Promote positive attitudes in the classroom, encouraging respect, 
tolerance, co-operation, courtesy and self-control at all times

• Record and report on the details of each student’s progress, 
achievement and effort

• Support students and colleagues fully in the organisation of a diverse 
range of tasks, from examination preparation and marking to participating 
in/organising the Department’s range of co-curricular activities

• Maintain regular, effective communication with colleagues and attend 
departmental meetings

• Review their own effectiveness in their respective roles

• Develop their own skills and knowledge

• Maintain standards and implement the Department and the School’s 
policies and procedures

Benefits of working at King’s
You will be joining a highly successful, well-resourced School with a warm 
atmosphere and positive outlook.

Remuneration
The salary will be commensurate with the importance of the post and 
with the experience and qualities of the successful candidate.

Teaching staff are eligible to join the Teachers’ Pension Scheme.

School Fees
There is 50% fee remission for children of employees who attend Schools 
in the King’s foundation (pro-rata for part time staff).

Development
The School will support your career development through a broad range 
of professional learning opportunities and we are fortunate to be able to 
take advantage of a generous INSET budget.

Wellbeing
Employees have access to the School’s sports facilities including the gym 
and swimming pool at agreed times.

Lunch is provided for employees during the school day. 

Flu vaccination offered.

Yoga and Pilates classes available.



Application procedure
All applications will be acknowledged. The closing date for this post is 
Wednesday 15th January. All applicants will be notified after the closing 
date whether or not they have been invited to an interview. Successful 
applicants will be advised of the date and time of the interview. 
References will normally be taken up prior to interview and candidates 
should be aware that referees will be asked to comment on a candidate’s 
disciplinary record and whether or not the candidate has been subject 
to any child protection concerns. Qualification certificates (originals not 
copies) will be required at interview, as will proof of identity.

Candidates unsuccessful at interview will receive written notification.

The School is required to ensure that the successful candidate is checked 
by the Disclosure and Barring Service. Details of the school’s policies 
on safeguarding and promoting the welfare of children as well as equal 
opportunities are available on request. References will be obtained and 
verified prior to the appointment being confirmed.

How to apply
Please complete an application form (Teaching Staff) available on the 
vacancies page of the School website www.ksw.org.uk/vacancies. 
Please return the application form with a covering letter detailing your 
relevant experience, how you would intend to meet the challenges of the 
role and the particular qualities and strengths which you would hope to 
bring to the post to: The Headmaster, The King’s School, 5 College Green, 
Worcester, WR1 2LL or email: headmaster@ksw.org.uk.

There is no requirement to include a CV, although you are free to do so 
in addition to your application form, if you think it would be helpful in 
assessing your achievements and experience.

The closing date:  Wednesday 15th January 2020

Interview date:  Wednesday 22nd January 2020
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